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1.5

ARTICLEI

AGREEMENT

Agreement Clause -- This agreement is made and entered into this 30th day of October,
2007, between the Anaheim City School District, hereinafter referred to as "District,” and
the Anaheim Elementary Education Association, CTA/NEA, hereinafier referred to as
" Association."

Duration — Except as otherwise provided herein, this Agreement shall be effective upon
ratification by both parties and remain in full force and effect up to and including June
30, 2008, and thereafter shall continue in effect year by year unless one of the parties
notifies the other in writing no sooner than January 30, 2008, and no iater than March 1,
2008, of its request to modify, amend, or terminate this Agreement.

Recognition — The District confirms its recognition of the Association as the exclusive
representative for that unit of employees recognized by the District per its Agreement,
Appendix B, incorporated herein.

Effect of Agreement

141 K is understood and agreed that the specific provisions comtained in this
agreement shall prevail over District practices and procedures and over state laws
to the extent permitted by state law.

142 If any provisions of this Agreement are held contrary to law by a court of
competent jurisdiction, such provisions will not be deemed valid and subsisting
except to the extent permitted by law; but all other provisions will continue in full
force and effect.

1.43 This Agreement shall constitute the full and complete commitment between the
parties and shall supersede all previous agreements both written and oral. This
Agreement may be altered, changed, added to, deleted from, or modified only
through the voluntary, mutual consent of both parties in a written, signed
statement to this agreement.

District Rights -- {t is understood and agreed that the Districi retains afl of its powers and
authority to direct, manage, and control to the full extent of the law. Included in but not
limited to those duties and powers are the exclusive right to: determine its organization;
direct the work of its employees, determine the kinds and levels of services to be
provided; establish its educational policies, goals, and objectives; determine staffing
patterns; determine the number and kinds of personnel required; build, move, or modify
facilities; establish budget procedures and determine budgetary allocations. In addition,
the District retains the right to hire, classify, assign, evaluate, and promote employees.
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1.5.1

152

The exercise of the foregoing powers, rights, authority, dutie: and responsibilities
by the District; the adoption of policies, rules, regulations, and practices in
furtherance thereof, and the use of judgment and discr:tion in connection
therewith, shall be limited only by the express terms of this \greement, and then
only to the extent such terms are in conformance with law.

The District retains its right to amend, modify, or rescind policies and practices
referred to in this Agreement in cases of emergency, but only for the actual
duration of the emergency. The detetmination of whether »r not an emergency
exists is solely within the discretion of the Board. For purposes of this Section,
emergency is defined as an act of God or natural disaster, fire, epidemic, or power
failure or other similar occurrences.

Association Rights
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1.6.2

163

164

165

1.6.6

Publication of Agreement —~ The Association and the District agree to share
equally in the cost of printing this Agreement, and to share equally in any state
reimbursement for such costs which are subsequently rece:ved by the District.
Both parties agree to expedite both the ratification and publication of this
Agreement.

School Staff Lists -- The District agrees to supply the Asso:iation with a school
staff list by August 1 of each school year. The school staff st shall comply with
unit member privacy rights required by faw.

School Board Packets — The District will provide the Association with two (2)
School Board packets at least forty-eight (48) hours in acvance of a regularly
scheduled Board Meeting, and twenty-four (24) hours in udvance of a Special
Board Meeting,

Board Policies — The District will provide the Association vvith two (2) copies of
updated Board Policy Manuals.

Nonconfidential Information -- Upon request of the Association, the Board shall
provide copies of prepared, nonconfidential information and reports.

Distribution and Posting of Materials -- The Association s-all have the right to
post notices of matters of Association concemn on designarzd bulletin boards in
each school building in areas frequented by unit members. The Association shall
have the right to use the District maii service and individual unit member
mailboxes so far as such use complies with the faw, The Association shall
provide a copy of materials distributed to wnit members to the Site
Administrators, Superintendent, Deputy Superintendeats, and Assistant
Superintendent.
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1.6.7 Association Site Meetings -- Association site meetings may be held outside the
unit member’s instructional day. These meetings shall be coordinated through the
site administrator’s office.

Nondiscrimination — In the implementation of this Agreement, the District and the
Association agree that they shall not unlawfully discriminate against any unit member on
the basis of race, color, creed, age, sex, nationel origin, political affiliation, residency,
marital status, or physical handicap. The District shall not discriminate against any unit
member based on membership or lack of membership or participation in the activities of
the Association.
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ARTICLE I

ORGANIZATIONAL SECURITY

Employee Rights — The District and Association recognize the right of employees to
form, join, and participate in lawful activities of employee organizations, and the equal
altemative right of employees to refuse to form, join, or part cipate in employee
organization activities.

Maintenance of Membership — Any unit member may terminate histher membership in
the Association within a thirty (30) day period following the expiration of this
Agreement.

Agpency Shop (Fair Share)

231
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Any unit member who is 2 member of the Anaheim E ementary Education
Association, CTA/NEA, or who has applied for membeiship, may sign and
deliver to the District an assignment authorizing deduction o7 unified membership
dues, initiation fees and general assessments in the Association. Pursuant to such
authorization, the District shall deduct one-tenth (1/10) of such dues from the
regular salary check of the unit member each month for ten (10} months.
Deductions for unit members who sign such authorization afier the
commencement of the school year shall be appropriately prorated to complete
payments by the end of the school year.

Any unit member who is not a member of the Anaheim Elementary Education
Association or who does not make application for membership within thirty (30)
days of the effective date of this Agreement, or within thir'y (30) days from the
date of commencement of assigned duties within the targaining unit, shall
become a member of the Association or pay to the Associatinn a fee in an amount
equal to unified membership dues, initiation fees and general assessments payable
to the Association in one lump sum cash payment in the sanie manner as required
for the payment of membership dues provided, however, :hat the unit member
may authorize payroll deduction for such fee in the same rianner as provided in
section 2.3.1 of this Article. In the event that a unit member shall not pay such
fee directly to the Association, or authorize payment through payroll deduction as
provided in section 2.3.1, the Association shall so inform the District, and the
District shall immediately begin automatic payroll dedunction as provided in
Education Code section 45061 and in the same manner ¢5 set forth in section
2.3.1 of this Article. There shall be no charge to the Association for such
mandatory agency fee deductions.
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24.1

Any unit member who is a member of a religious body whose traditional tenets or

teachings include objections to joining or financially supporting employee

organizations shall not be required to join or financially support the Anaheim

Elementary Education Association, CTA/NEA, except that such unit member

shall pay, in lieu of a service fee, sums equal to such service fee to one of the

following non-religious, non-labor organizations, charitable funds exempt from

taxation under section 501{c)(3) of Title 26 of the Internal Revenue Code:

233.1  Anaheim Outdoor Science Education Foundation

2332 Foundation to Assist California Teachers

2333 Orangewoed Children's Home

2334  Any other qualified charity mutually agreed upon by the fee payer and
the Association.

Those who object to joining or financially supporting employee organizations,
pursuant to section 2.3.3 above, shall submit proof of payment on an annual basis
to the Association and District as a condition of continued exemption from the
provision of sections 2.3.1 and 2.3.2 above. Proof of payment shall be in the form
of receipts and/or canceled checks indicating the amount paid, date of payment,
and to whom payment in lieu of the service fee has been made. Such proof shall
be presented on or before October 1 of each school year. A written statement of
objection shall accompany the first year's proof of payment and is subject to
verification by the Association,

Any unit member making payments as set forth in sections 2.3.3 and 2.3.4 above,
and who requests that the grievance or arbitration provisions of this Agreement be
used in his or her behalf, shall be responsible for paying the reasonable cost of
using said grievance or arbitration procedures.

With respect to all sums deducted by the District pursuant to sections 2.3.1 and
2.3.2 above, whether for membership dues or agency fee, the District agrees
promptly to remit such monies to the Association accompanied by an alphabetical
list of unit members for whom such deductions have been made, categorizing
them as to membership or non-membership in the Association, and indicating any
changes in personnel from the list previously furnished.

The Association agrees to furnish any information needed by the District to fulfill
the provisions of section 2.3 of this Article.

Harmless

The Association agrees to indemnify the District, the Board, and their agents,
Tepresentatives or employees, and hold them harmless against any and all claims,
demands or suits arising out of this Article. The District, the Board, their agents,
representatives or employees shall have the right to select counsel of their own
choosing and the Association shall pay their reasonable legal costs of defense,
including attorneys' fees, incurred in defending any such claims before the state
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and/or federal courts or the Public Employment Relalions Board  The
Association shall pay any monetary award or judgment in any such action or
proceeding.

The Association shall have the exclusive right 1o decide an:| determine whether

any such action or proceeding referred to in paragraph 2.4.1 shall be or shall not
be compromised, resisted, defended, tried or appealed.
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ARTICLE M

GRIEVANCE PROCEDURE

Definitions

311

312
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A "prievance” is limited to an allegation by a unit member(s) or the Association
of a violation, misinterpretation, or misapplication of the specific provisions of
this Agreement.

The "immediate supervisor" is the lowest level administrator having immediate
jurisdiction over the grievant who has been designated by the District to adjust
grievances.

A "grievant” is the unit member(s) or the Association who files a grievance.

A "day" is a day in which the Administrative Center of the District is open for
business,

Crievance Representative — A grievance representative is any person designated
by the Association to process grievances and to represent teachers in grievance
meetings.

Generg] Provisions

321
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Time Limits -- If a grievance is not processed by the unit member in accordance
with the time limits set forth in this Article, it shall not be subject to arbitration
and shall be considered settled on the basis of the decision last made by the
District. If the District fails to respond to the grievance within the time limits at
any step, the grievant may proceed to the next grievance level. The time limits
set forth herein may be extended by mutual agreement. Time limits for appeal
shall begin to run the day following the receipt of the written decision by the
grievant.

Grievance Adjustments -- Adjustments to grievances shall not be inconsistent
with the terms of the Agreement.

The District shail not agree to a resolution of the grievance until the exclusive
representative has received a copy of the grievance and the proposed resolution,
and has been given an opportunity to file a response at all levels.

Grievance Format — Grievances which proceed beyond the informal step shall be
in writing on a form to be mutually developed, and shall be a clear, concise
statement of the prievance including the specific provisions of the Agreement
alleged to have been violated, the circumstances involved, and the specific
remedy sought.
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Representative - A prievant may present grievances to the District without
intervention of the exclusive representative, or the grievan: may elect to have an
Association representative present at any level. The Association will pursue an
individual's grievance only at the individual's request.

Grigvance Files - Grievances shall be kept in a separite file in the Human
Resources Office.

Grievance Meetings — Grievance meetings shall be conduc:ted at each step of the
grievance procedure.

Grievance Dispositions -- The dispesition of the grievanc: shall contain written
rationale for the disposition. Unless the parties involved in the various steps have
reached a compromise as to the wording of the remedy, " he disposition shall be
rendered by one of the following statements:

3.2.7.1 Grievance sustained (remedy granted)

3.2.7.2 Grievance denied (remedy denied)

3.2.7.3 Grievance sustained in part (partial remedy set forih)

No Reprisals — It is agreed that any grievant or party of interest or any participant
in a grievance procedure shall be free of any reprisals

Released Time — One (1) hour of released time may be :ranted at each level of
the grievance procedure. Transportation time will be provided as needed.

3.2.10 Informal Conference — Before filing a formal, written grievance, the grievant

shall attempt to resolve it by an informal conference with the grievant's
immediate supervisor.

Grievance Levels (formal)

331
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Level I -- Within twenty (20) days afier the occurrence or knowledge of the act or
omission giving rise to the grievance, the grievant must p-esent such grievance in
writing on the appropriate form to the immediate superviior. This statement shall
be a clear, concise statement of the grievance, the circ imstances involved, the
decision rendered at the informal conference, and the spe :ific remedy sought.

The immediate supervisor shall communicate a decision to the employee in
writing within ten (10) days after receiving the grievance.

Level 1] -- In the event the grievant is not satisfied with the decision at Level I,
he/she may appeal the decision on the appropriate form to the Superintendent or
his/her designee within ten (10) days.
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This statement should include a copy of the original grievance, the decision
rendered, and a clear, concise statement of the reasons for the appeal.

The administrators at this level shall communicate their decision in writing within
ten (10) days after receiving the appeal. The Association may, in behaif of the
affected teachers, initiate a grievance which affects more than one teacher in a
single building, or ieachers in more than one building at Level Il Release time
shall be provided for the grievant and one (1) representative for any conferences
called at Level I1.

Level

3.3.3.]1 Nonarbitrated Grigvance -- The grievant/Association may choose to
exercise the option of bypassing arbitration and within ten (10) days of
the Superintendent’s decision submit & request in writing to the President
of the Board of Education for adjudication of the dispute. Within thirty
(30) days of the receipt of the request, the Board of Education shall
conduct a hearing on the grievance, render a decision, and communicate
the decision to the parties of interest.

3.3.3.2 Arbitrated Grievance — If the grievant is not satisfied with the decision at
Level II, he/she may request the Association t¢ submit the grievance to
arbitration. If the Association concurs with the grievant's request for
arbitration, the Association shall, within ten (10) days of the
Superintendent's decision, submit a request in writing to the
Superintendent for arbitration of the dispute; and the District shall
comply with the request except in cases of disputed arbitrability which
shall be provided for hereinafier. The Association and the District shall
attempt 1o agree upon an arbitrator; and if no agreement can be reached
in seven (7) days, the parties shall request the American Arbitration
Association to administer the arbitration in accordance with its rles.

The fees and expenses of the arbitrator and the hearing shall be bome
equally by the District and the Association. All other expenses, including
fees for witnesses and conferees, or the costs of substitutes for witnesses
and conferees, shall be bome by the party incurring them, except as
provided elsewhere in this Article. The grievant and one representaive
shall be provided reiease time for any hearings at Levet 111

The arbitrator shall, as soon as possible, hear evidence and render a
decision on the issue or issues that were submitted to arbitration.




However, if the District claims the grievance is not arbitrable and should
be dismissed for reasons which de not go to the merits (¢.g. mootness,
untimeliness, subject matter beyond the scope of the jgrievance procedure)
the District may cause its claim to be heard anl nided upon by an
arbitrator prior to the arbitrator hearing the merits. 1V the District plans to
invoke this claim; it shall so advise AEEA prior tc the selection of the
arbitrator to hear the merits of the atleged grievance. An arbitrator shall
then be selected to hear this arbitrability claim.

The arbitrator to hear the arbitrability claim shall be: selected pursuant to
this section. If this arbitrator determines the grievance is arbitrable,
he/she shall be selected to hear the merits uniess there is mutual
agreement of the parties. If the arbitrator determine ; the grievance is not
arbitrable, such decision shall terminate Level I11.

3.34 The arbitrator shall have no power to alter, add to, or subtiact from the terms of
the Agreement. The District and the Association shall not be permitted to assert
to such arbitration proceeding any ground or rely on any evidence not previously
disclosed. Both parties agree that the award of the arbitrutor shall be final and
binding.
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ARTICLE IV

LEAVES OF ABSENCE
(Revised effective October 30, 2007)
Sick leave - 1 11
41,1 Annual Sick Leave - Full-time unit members shali be entitled to ten (10} days

412

413

414

leave with full pay for each school year for purposes of personal illness or injury.
A unit member covered by this Agreement working less than full time shall be
entitled to sick leave in the same ratio that their employment bear to full-time
employment.

A ated Sick Leave -- If a unit member does not utilize the full amount of
leave authorized, ten (10) days in any school year, the amount not utilized shall be
accumulated from year 1o year.

Half-day Absence -- A unit member who is absent for one-half day or less shall
have deducted one-half day from the accumulated leave, and if the absence
exceeds more than one-half day, a full day shall be deducted.

Verification of Sick Leave

4.14.1 Physician's Statement — Unit members becoming aware of the need for
absence due to surgery, maternity, or other predictable or previously
scheduled cause shall submit a statement from their attending physician
as far in advance of the initial disability date as possible. The
physician's statement shall include the beginning date of disability, the
cause of the disability, and the anticipated date of the return to active
service.,

4142 When the District has cause to believe that sick leave is being abused,
the District may require verification,

Use of Sick Leave -- Sick leave may be used for personal illness or injury and for

disabilities contributed to by pregnancy and/or childbirth.

4.15.1 Leave for Pregnancy Disability — Unit members are entitied to use sick
leave for disabilities caused or contributed to by pregnancy, miscarriage,
childbirth and recovery therefrom, on the same terms and conditions
governing leaves of absence from other illness or medical disability.

Such leave shall not be used for childcare, childrearing, or preparation
for childbearing, but shall be limited to those disabilities as set forth
above.
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The length of such disability leave, including the date on which the
leave shall commence and the date on which tie duties are to be
resumed, shall be determined by the unit member a:d the unit member's
physician; however, the District management may equire a verification
of the extent of disability through a physical :xamination of the
employee by a physician appointed by the District.

4.1.6 Statutory Leave - Extended lilness Leave -- Any unused sicl: leave credit may be

used by the unit member for sick leave purposes without loss of compensation.
Upon exhaustion of all accumulated sick leave credit, 1 unit member who
continues to be absent for purposes of this policy shall receive sixty percent
(60%) differential pay for a period not to exceed 100 work ng days. In order to
qualify for differential pay, unit members shall first utilize all accumulated sick
leave credit,

Notification of Absences - In the event it becomes necesssry for a unit member
to be absent from his/her duties, he/she shall notify the District Human Resources
Office as soon as possible. Prior to his’her return to viork, a unit member
requiring a sub shall notify the site administrator or staff niember designated by
the Superintendent not later than 2 p.m. of the day preceding his/her return.

If & teacher fails to give due notice of his/her intention to r¢turn after an absence,
and the substitute appears for the day's work as a result of {ailure to receive such
notice, the teacher's salary shall be charged the amount paict the substitute for the
day.

A doctor's certificate is required for each absence due to personal illness of more
than five (5) days' duration.

Induystrial Accident and Iliness Leave -- Industrial accident and illness leave shall be
granted for illness or injury incurred within the course and scope of the unit member's

assigned duties.

421

422

Procedure - A unit member who has sustained a job-relatec! injury shall report the
injury on a District-approved accident report form within :wenty-four (24) hours
to the immediate supervisor. The umit member shall report any illness on a
District-approved form to the immediate supervisor within :wenty-four (24) hours
of knowledge that the illness is an alleged industrial illness. In order to qualify
for industrial accident or illness leave coverage, a unit member claiming such
leave shall be examined and treated if necessary by a physician approved by the
District's industrial accident insurance carrier.

Requirements

4221 Allowable leave shal! be for not less than sixty {60) days during which
the schools of the District are required to be in session or when the

12
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4222

4223

4224

4225

4226

4227

employee would otherwise have been performing work for the District
n any one fiscal year for the same illness or accident.

Allowable leave shall not be accumuiated from year to year.

Industrigl accident or iliness leave shall commence on the first day of
absence.

Industrial accident or illness leave shall be reduced by one day for each
day of authorized absence regardless of a temporary disability indemnity
award.

When an industrial accident or illness leave overlaps into the next fiscal
year, the unit member shall be entitled to only the amount of unused
leave due for the same injury or illness.

Any unit member receiving benefits as a result of this Section shall,
during the periods of injury or illness, remain within the state of
California unless the Govening Board authorizes travel outside the
state.

During any industrial paid leave of absence, the unit member may
endorse to the District the temporary disability and indemnity checks
received on account of the industrial accident or iliness. The District, in
turn, shall issue the unit member appropriate salary warrants for
payment of the unit member's salary and shall deduct normal retirement,
other authonized contributions, and the temporary disability indemnity,
if any, actually paid to and retained by the unit member for periods
covered by such salary warrants. Upon conclusion of this industrial paid
leave, a unit member may utilize any available sick leave benefits
providing that any sick leave utilization when combined with any
temporary disability indemnity shall not exceed 100 percent of the unit
member's normal compensation.

423  Retumn to Service -- A unit member shall be permitted to return to service after
an industrial accident or illness only upon the presentation of a release from the
authorized Worker's Compensation physician certifying the unit member's ability
to return to his/her position ciassification without restrictions or detriment to the
unit member's physical and emotional well-being.

Personal Necessity Leave — Credited sick leave may be used at the unit member's
election for purposes of personal necessity provided that use of such personal necessity
leave does not exceed the number of sick leave days accumulated by the unit member.

Personal necessity leave shall be limited to:
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4.3.1 Death or serious illness of a member of the unit member's imnediate family.

432 Accident involving person or property or the person or property of the unit
member's immediate family. _

433 Adoption, not to exceed thirty (30) unused, sccumulated sick leave days per
adoption.

A unit member shall notify his'her principal at least twenty-four (24) hours in advance of
taking such leave, unless an emergency makes such advance not ce impossible. Unit
members shall, when possible, notify the immediate supervisor of ‘he expected duration
of the absence. In no event shall a unit member be required to sec ire permission before
utilizing such leave. However, the District reserves the right t: request satisfactory
verification.

Personal Business [ eave - Credited sick leave may be used at the 1nit member's election
for purposes of personal business provided that the use of such p:rsonal business leave
does not exceed six (6) days in any school year. Up to four (4) a’iditional days may be
used in full day increments for paternity leave.

Personal business shall be defined as any purpose which cannct be handled outside
normal working hours, but shall not include seeking another job, working another job,
extension of a vacation period or holiday period, for recreational activities, or for reasons
of personal convenience.

Unit members shall notify his’her immediate supervisor on a District-gpproved form at
least three (3) days in advance of taking such leave, unless an emergency makes such
advance notice impossible. Unit members shall, when possible, notify the immediate
supervisor of the expected duration of the absence. However, the District reserves the
right to request satisfactory verification,

Judicial Leave -- Judicial and official appearance leave will be provided for purposes of

regularly called jury duty, appearance as a witness (in court) other than as a litigant, or to

respond to an official order from another governmental jurisdiction for reasons not

brought about through the convenience or misconduct of the unit n:ember.

451 Procedure — The unit member seeking an official, judicial appearance leave shatl
submit a request accompanied by the official order for an g pproved absence to the
immediate supervisor.

452 Requirements -- The unit member may be granted a leave of absence not to
exceed the duration of the requirements of the official order for participation and

appearance.

453 (ompensation — A unit member granted a leave of absence under these
provisions shall be granted full pay. Except for expens:s reimbursed by other
agencies, all fees collected by the unit member for such se rvice shall be deposited
with the District.
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4.5.3.1 Judicial Leave — Upon the signing of this agreement, unit members who elect to
defer jury duty to their off track time shall be compensated at the daily regular
substitute rate in effect at the time of the unit member's service to the Court, not
to exceed 10 days. In order to receive the substitute pay, the unit member must
submit a copy of the original sunmons, the notification of postponement of
service, and the dated proof of jury service. Any fee except travel allowance, paid
to the employee for jury duty shall be remitied to the District.

Bereavement Leave — A unit member shall be entitled to three (3) days' leave of absence,
or five (5) days if out-of-state travel or if one-way travel exceeds 550 miles, without loss
of salary on account of death of any member of hisher immediate family. In extreme
circumstances, the unit member may apply for three (3) additional days above the threc
(3) indicated above if no out-of- state travel or travel in excess of 550 miles is required.

For purposes of this provision, an immediate family member shall be limited to father,
mather, husband, wife, child, brother, sister, grandfather, grandmother, grandchild, son-
in-law, daughter-in-law, aunt, uncle, niece, nephew, or like relationships of husband or
wife, or any relative or close personal friend living in the immediate household of the
unit member.

Sabbatical Leave — For the life of this Agreement, the District will maintain and
implement sabbatical leaves as referred to in Appendix C.

Other Leaves Without Pay - Personal
4.8.1 A unit member may request a personal leave of absence for reasons not
enumerated elsewhere in this Agreement.
48.1.1 Unit members may take up to twelve (12) weeks of leave to care for an
adopted or foster care child at the time of placement.

482 Upon recommendation of the Superintendent and approval by the Board of
Education, leave without compensation, increment, seniority, or tenure credit,
may be granted for a period of up to one (1) school year for the following
purposes:

4.82.1 Peace Corps or like service.

4,822 Service in an elected public office.

4823 Long-term illness of the unit member.

4824 Advanced professional study or academic training.

4.8.2.5 Care for a member of the immediate family who is ill.

4.8.2.6 Rest and recuperation upon physician's recommendation.

4.8.2.7 Teaching in a foreign country.

4.8.2.8 Travel with itinerary approved in advance by the Board of Education.

4829 Child care.

4.8.2.10 Personal leave requests for additional reasons will be considered on an
individual basis when circumstances dictate such consideration.

15
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4.10

4.11

483 Requirements - - A member shall not accept gainful eniployment while on
personal leave of absence without the prior, written approval of the
Superintendent.

Family Care and Medical Leave

49.1 Any unit member who hes served the District more than on: (1) continuous year
shall be eligible to take up to twelve (12) weeks of unjaid family care and
medical leave in a twelve (12) month period rolling forwarc: from the date of the
leave request under the provisions of state and federal law.

492 Family Leave may only be used for a unit member's seriovs illness or the birth,
adoption, or serious illness of a child, or to care for a parent or spouse or like
relationships of husband or wife, or any relative or close personat friend living in
the immediate household of the unit member who has a serivus illness.

4.9.3 The District may require verification of the necessity of the leave. In addition,
the District may require the unit member to submit to med: cal examinations by a
District appointed physician with a third physician tie br:aker, if necessary, at
District expense.

494 All available leaves, such as sick leave, personal necessity leave, and extended
illness leave, must be used as part of the twelve (12) weeks of Family Leave.

495 The unit member must give as much advance notice as possible. For planned
events, thirty (30) days advance notice is requested by the Liistrict.

496 Unit members' group health benefits as provided for in A:ticle X, 10.2, shall be
maintgined during approved Family Leave. If the unit mumber fails to return to
work at the expiration of Family Leave, the unit memt zr shall reimburse the
District for all health benefits paid during the Family Leav:.

497 At the conclusion of Family Leave, the unit member will return to the same or
comparable position.

Military Leaye — Unit members ordered to military or maval Juty shall be granted a
temporary military leave of absence. No more than the pay fo: a period of thirty {30)
calendar days shall be allowed for any one military leave of abser.ce during any one fiscal
year.

Administration of Leave Provisions

4.11.1 Return to Service — The unit member shall be rei:stated to the position
classification held prior to the leave of absence or to & position for which the
employee is certified.




4.12

413

414

Unit members requesting to return from a leave of absence prior to the agreed
ending date or during the continuing school year will be assigned as soon as
practicable to a position for which the unit member is qualified.

Personal leaves of absence granted to unit members for health reasons shall
require the submission of a medical statement indicating the ability to assume
assigned duties prior to return to active duty.

Teachers on unpaid leaves of absence shail be permitted to participate in District
fringe benefit programs provided that the teacher pays his/her premium to the
District, and as long as such procedure is permitted by the insurance carriers.

Orpanizational Leave -- The Association president shalt be granted fifty percent (50%)
release time from his’her normal assignment. The AEEA will pay the full cost of the
replacement teacher.

Tragedy Leave — A long-term, ninety (90) day leave may be granted to a unit member
who experiences a serious tragedy within his'her immediate family. For purposes of this
Section, a unit member approved for a tragedy leave must use up to seven (7) days of
personal necessity leave under section 4.3 of this section prior to beginning this leave.
For purposes of this Section, immediate family shall be defined as parents, siblings,
spouse, ot dependent children. A serious tragedy is an event which has created a
disturbance in the life of the unit member to a point which makes it impossible to carry
out his’her duties. A unit member's compensation during such leave shall be equivalent
to the unit member's regular salary and fringe benefits minus the amount necessary to pay
a substitute employed to replace the unit member while on leave.

Job Sharing Leave — The District may consider job share leave requests by teachers as the
need arises.  Unit members who wish to apply for a job share leave for the following
school year shall notify the District by April 15 of the prior school year. The rules and
procedures for job sharing are contained in the District job sharing agreement. Upon
request, copies of this agreement shail be made available to unit members. Job share
leave requests may be granted for one full school year and may be renewed on a year-to-
year basis.
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52

3.3

ARTICLE V

TRANSFER AND REASSIGNMENT
(Révised effective October 30, 2003)

Definitions
511 A tansfer is defined as & change of school, but within the same position
classification or from one position classification to another.

5.1.2 A reassignment is defined as a change in regular grade lev:l or track assignment
within the same school or site location.

5.1.3 Seniority shall mean the teacher's total service to the Dist ict beginning the first
day of paid service to the District and excluding periods of :ime when teacher was
on an unpaid leave of absence.

Criteria for Transfers and Reassignments — It shall be the practice of the District to exert
all feasible effort to establish and maintain a balanced teaching staff in all schools. The

following criteria is established for consideration of transfers and reassignments with the
exception of administrative transfers as set forth in this Article:

5.2.1 The needs and efficient operation of the District.

5.2.2 The qualifications including recent training.

5.2.3 The preference of the teacher.

5.2.4 The quality of service as determined by written evaluation:,

5.2.5 Affinmative Action Programs.

5.2.6 Certification.

527 Seniority.

Employer-Initiated Transfer -- Employer-initiated transfer is de‘ined as an “involuntary
transfer.” The employer-initiated transfer shall be made when a change in enrollment
necessitates addition, transfer, or deletion of staff and/or conditions exist as enumerated
under administrative transfer below.

531 Change in Enrollment -- When the number of staff members assigned to a school
exceeds the teacher allotment, a transfer shall be in.tiated according to the
following procedures:

53.1.1 The site administrator will determine the numnber of surplus teachers
within his/her school in accordance with the above-described surplus
sitvation,

5.3.1.2 An opportunity will be given to the entire sta!f to discuss the needs of
the building. Involumary transfers will not b: made if a volunteer is
available. The site administrator will initiate .. transfer if no volunteers
are available based on the criteria set forth in 5.2,




532

533

534

535

5.3.1.3 Any teacher selected under this procedure will be notified in a personal
conference with the site administrator. The site administrator shall provide
the teacher with a letter indicating the reasons for the transfer.

All employer-initiated transfers prior to the end of the school year shall be given
priority consideration to vacant positions above all other requests as outlined in
the sections dealing with voluntary transfers.

I an employer-initiated transfer is necessitated due to lack of enrollment at the
beginning of the school year, the teacher shall be informed as to grade level and
schools available for immediate transfer.

Upon teacher request, made at the time of notification of employer-initiated
transfer, reassignment to the school from which the employee was moved shall be
granted if a vacancy occurs at that school prior to the beginning of school.

Unit members who have been transferred involuntarily under the above
provisions shall be exempt for a period of two (2) years.

Administrative -- Transfers by administrative staff may be made for any one of

the following reasons:
5.3.5.1 An opportunity to evaluate a unit member in a different schoo! location
or environment if justified by written evaluation.

5.3.5.2 Imeconcilable personality conflicts.
5.3.5.3 Affimative Action Goals.

5.3.5.4 Transfers for any reason indicated above shall be preceded by a period of
notification of specific problems, a reasonable opportunity for
improvement, and advance notice by March 1 that the administrative
transfer will be proposed. Each notification of intent to transfer should
contain the specific reason for which the transfer is made.

It shall be the general practice to deny the request of a site administrator
to transfer teachers from his/her staff who have acquired permanency of
tenure by virtue of his’her recommendation. In cases where an
exception to this general practice is to be considered, each request will
be evaluated on ils merits.

Prior to approval, the transferee or the site administrator may request a
time convenient to both parties for an interview with the Assistant
Superintendent, Human Resources. Subject to the approval by the
Assistant Superintendent, Human Resources, a letter of notification
concerning such transfer shall be sent to the transferee.
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Yoluntary Transfer Requests -- Any teacher covered by this Agrezment who desires a
transfer shall file a request on a District-provided "Request for Trinsfer” form with the
Assistant Superintendent, Human Resources, by Aprif 15 of each school year. Copies of
the form will be available on the District Web page.

541

542

543

544

545

Assiphment -- The assignment of unit members shall b: determined by the
District in accordaice with the terms of this Agreement. ‘When more than one
teacher has applied for the same position, the teacher determined by the District
to be the best qualified in terms of the criteria set forth in 5.2 shall be appointed.

The District shall give priority consideration to unit members currently serving in
the school district prior to the time that new personnel is being assigned.
5.4.2.1 Transfers and assignments shall be made in the following order:
Priority No. 1 - Involuntary transfers and/or reassignment requests.
Priority No. 2 - Voluntary transfer request.
Priority No. 3 - Request for assignment from leave of absence.

In all cases where two or more unit members with the sarue priority are seeking
the same vacant position, the Assistant Superintendent, Human Resources, in
consultation with the site administrator, shall make the final decision for
assignment,

Permanent and probationary teachers shall have priority rights over temporary
teachers.

Vacancies and Assignments — All vacancies for the “ollowing school year
received before April 15 shail be made known to all sthools. To the extent
possible, teachers shall be sent notification regarding the status of their request by
June 1. If a transfer is to be made, the teacher and the immediate supervisor
concerned will be notified in writing of the new assignmer.

Mutual Exchange of Positions -- Two unit members may initiate an exchange of
site assignments for one (1) school year, providing ther: is agreement with the
involved site administrators and exchange unit members. If, at the conclusion of
the school year all parties agree, the exchange of assignment shall become

permanent.

Special Certificated Vacancies —- A special certificated vacancy is defined as a

vacant position in the bargaining unit that the District int:nds to fill, but does not

involve the responsibility of maintaining a class register fr the purpose of student

accounting and GATE positions.

5.4.5.1 The District shall post all special certificated «pportunitics for five (5)
school days at each site that is operating an inst uctional program and on
the District Web page.
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5452 Employees interested in vacant positions must submit an in-district
application located on the District Web page.

5453 GATE teachers shall be accorded the same transfer and reassignment
rights as teachers in the regular education classes as described in Article
5.4 of the Collective Bargaining Agreement.

5454 All known vacancies for anticipated GATE positions for the following
school year shall be posted by April 15" Prior to April 15%, a meeting
of all GATE teachers shall be called by the GATE supervisor to formally
notify GATE teachers of the known GATE positions available for the
upcoming school year.

Exchanged Day Assignment -- Unit members who are assigned to a year-round
site may elect to participate in exchanged day assignment(s). A unit member who
is "off" track may exchange the assignment of a unit member who is "on" track
for a period of ot less than three (3), nor more than seven (7) consecutive days.

In order to participate in an exchanged day assignment, the following criteria

shall be met:

1. The parties to the exchanged day assignment shail be assigned to the same
site.

2. No cost to the District shall result from such exchange.

3. Approval for such an assignment must be obtained from the site administrator
at least twenty-five (25) days prior to the first day of the exchanged
assignment.

4, The parties to the exchanged day assignment must sign a written agreement
for “pay back” of any days so exchanged under this section.

5. All approved exchanged days shall be completed within the same school year.

Unit members assigned to Special Education programs may participate in
exchanged days with other unit members at any site, with verification of like
credentials. Approval must be obtained from the Director of Special Education,
in consultation with the site administrator(s).

55  Procedures for Reassipnment

551

Employeg-Initiated Reassignment Requests —~ Reassignment may be made by the
building site administrator when vacancies occur within hisher own building or
when requests are made for changes in grade level, session, or track assignments.
Staff unit members may request a change in assignment when the staff vacancy is
known or when they desire to make a grade level, session, or track change for the
next school year. When more than one school staff unit member has requested a
reassignment to another grade level, session, or track, the unit member believed
by the building site administrator to be the best qualified shall be reassigned.
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-Initiated Reassignment — Employer-initiated reassignment is defined as
an "involuntary reassignment.”

The employer-initiated reassignment may be made when change in enrollment
necessitates reassignment of staff members. The site adminisirator will provide
an opportunity for thé unit member to discuss the pending reassignment in a
personal conference.

Staff unit members who prefer not to be reassigned to arother grade level,
session, or track may request a transfer to another building anc. shatl be treated as
an employer-initiated transfer. Unit members who have beer: transferred under
the above provision shall be exempt for a period of two (2) yegrs.

Year-Round Track Assignmen
5.53.1 Annual year-round Assignments — By March 1st o each year, a staff
meeting will be held to discuss all known vacancies for the next school

year. By March 12", teachers may make their reque sts for any changes
known to the site administrator. By March 15th th: site administrator
will inform the staff of the tentative assignments “or the next school
year.

5.5.3.2 Roving Assignments -- Unit members of an impac:ed prade level will
meet to determine a mutually agreed upon procedure: for the selection of
that grade level's roving assignment. In the evenl the unit members
cannot reach a decision, the site administrator :hall determine the
procedure.

Special Education Reassignment

5.5.4.1 [Initial Track Selection - Unit members assigned t» Special Education
shall be assigned as necessary to programs and schuol sites to meet the
needs of the District.  The interdisciplinary teams ::hall meet each year
with the Director of Special Education Service:/SELPA to discuss
recommendations concemning the assignment of staff. In the event of
involuntary transfers, Special Education unit members shall be
consulted prior to the involuntary transfer and shal! be notified as soon
as it is known a transfer may be necessary.

Mutual Exchange of Positions — Two unit members may initiate an exchange of
site assignments for one (1) school year, providing there i agreement with the
involved site administrator, the exchange unit members and the Director of
Special Education Services/SELPA. [t is understood that in_order to exchange
assignments both unit members must hold a valid creden:ial for the exchange
assignment. If, at the conclusion of the school year all partie s agree, the exchange
of assignment shall become permanent,




56  Prepargtion Time -- Any unit member whose assignment is changed afier the
commencement of the school year may request and shall be granted up to three (3) days
of release time for preparation.

23



6.1

ARTICLE VI

PROCEDURES FOR EVALUATION
{Revised effective October 30, 2007)

Formal Evaluation of Performance

6.1.1

6.13

6.14

Fregquency — The District management shall evaluate all bargaining unit members
no less than once every two (2) years. In addition, the Dis! rict may evaluate each
unit member annually and shall evaluate at any time durin; the school year if the
unit member’s job performance is unsatisfactory or needs irnprovement.

The two (2} year evaluation cycle set forth above may b= extended by one (1)
additional year for permanent unit members who have neen employed by the
District at least ten (10) years, are highly qualified as defin:d in 20 U.S.C. Section
7801 and whose previous evaluations for the past ten year: contain overall ratings
of satisfactory, meets or exceeds standards, if the membe: and current evaluator
consent to this schedule. The unit member or current evaluator may withdraw
conseni for this evaluation cycle at any time. The detemination to extend or
withdraw consent by either party shall be at their sole discretion.

Evaluator — The evaluator shall be the unit member: immediate supervisor
and/or any other management employee who is so Jesignated by District
management.

Areas of Evaluation — Evaluation of unit members shall e based primarily upon

the following areas and as it reasonably relates to each area:

6.1.3.1 Expected student progress and standards established by the District.

6.1.3.2 The instructional techniques and strategies used 1'y the District.

6.1.3.3 Maintzining proper pupil control and maintaining & suitable learning
environment within the scope of the unit membx r's responsibilities.

6.1.3.4 Assessment of other duties normally required as zn adjunct to the regular
assignment.

6.1.3.5 Adherence to curricular objectives.

Preliminary Conference - Within the first thirty (30) teaching days, each unit

member to be eveluated shall meet with the site admin:strator. The purpose of

the conference shatl be to:

6.1.4.1 Explain, interpret, discuss and distribute copies of the evaluation
procedure.

6.1.4.2 Discuss District, school, grade-level programs a:d standards.

6.143 Review goals and objectives to maintain or irnprove the quality of the
unit member’s instructional program as it relate:s to pupil progress.

6.1.4.4 Mutually agree upon written evaluation objectives, referred to in section
6.1.3 above, which may be revised during tl:e course of the year by
mutual consent.
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6.1.8

6.1.9

Observations -~ The site administrator will complete & minimum of two (2)
observations for each unit member being evaluated. An observation form must be
completed and signed by the unit member and the site administrator for each
observation. The observation form shall not be placed in the personnel file of the
unit member.

6.1.5.1 Post-Observation Conference — A copy of the observation form shail be
given to the unit member following a meeting between the site
administrator and the unit member to discuss the observation and the
site administrator's notes. The observation form must be signed by the
site administrator and the unit member. The unit member’s signature
does not constitute endorsement of the site administrator's notations, but
is recognition that discussion has taken place and that the unit member
has been given the opportunity to enter comments.

Preliminary Evaluation — The immediate supervisor shall meet with temporary
and probationary unit member prior to December 15 to review the unit member’s
performance and address areas of concern. This provision shall apply to unit
members hired prior to October 1.

Final Evaluation -- Evaluation and assessment conducted pursuant to this
procedure shall be reduced to writing and a copy thereof be transmitted to the unit
member not later than thirty (30) days before the last school day scheduled on the
school calendar adopted for the school vear in which the evaluation tzkes place.
For those unit members assigned to the year-round program, the thirty (30) days
applies to the Jast scheduled student day of a particular track. The unit member
shall have the right to initiate a written reaction or response to the evaluation.
Such response shall becomne a permanent attachment to the evaluation and shall
be retained in the employee's personnel file. Before the last schoel day scheduled
on the school calendar, a meeting shall be held between the unit member and the
evaluator to discuss the evaluation.

In working draft form, the site administrator shall state his/her opinion as to
whether the poals and/or objectives agreed upon are being met. Such opinions
must be based upon (with direct references to) the evaluation objectives and
procedures as agreed upon between the site administrator and the unit member in
the preliminary evaluation conference set forth in Section 6,1.4 of this Article.

letion of Forms - All evaluation forms shall be completed so that they are
factually accurate and so that they reflect performance within the context of the
entire evaluation period.

Open Evaluatign - Matters which will be used to evaluate a unit member shall be

brought to the attention of the unit member in writing withir: a reasonable period
of time following the date when the evaluator becomes aware of such matter.
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6.1.10 Personal Activities/Use of Material — Evaluation of perfiormance shall not be

predicated upon lawful, nonschool-related, personal activities of unit members
nor upon the unit member's use of teaching materials, provided that such
materials are consistent with the age and maturity level of the affected students
and with District-gpproved educational and curriculum guidelines and policies.

6.2  Evaluation by Public

6.2.1

Evaluation of performance shall not be predicated upon iaformation or material

of a derogatory or critical nature which has been received by the evaluator from

others, including parents and citizens, unless the following procedures have been

adhered to:

6.2.1.1 With regard to such materials in the unit member's personnel records, no
such information shall be placed into the unit member’s file unless and
until an investigation has established that the information is true.

When such information is established as factual, it may be reduced to
writing by the site administrator and placed into 11 personnel file.

6.2.1.2 With regard to parent or citizen complaints, the unit member shall first
be given written notice of same and an opportunity to resolve the matter
with the appropriate administrator.

63  Personnel Files

6.3.1

6.3.2

6.33

A complete personnel file is maintained in the Human Resources Office on each
unit member, Confidential information from these files v.ill not be given over the
telephone. Confidential information will only be given i! requested in writing by
an agency entitled to receive such information.

Access - Materials in personnel files of unit members nre to be made available
for inspection by the unit members. Each unit member shall have the right to
inspect or to have a represcniative, with written autliorization, inspect such
materials upon request, provided the request is made at 1 time when such person
1s not actually required to render services to the District Such material does not
include ratings, reports or records that:

6.32.1 Were obtained prior to the employment of the person involved.

6.3.2.2 Were prepared by identifiable examination committee members.

6.323 Were obtained in connection with a promotional examination,

Placement of Derogatory Materials — Information of a d:rogatory nature shall not
be entered or filed unless and until the unit membe- is given notice and an

opportunity to review and comment thereon.
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6.4

6.5

A unit member shall have the right to enter and have attached to any such
derogatory statement his’her own comments thereon,

Such review shail take place during normai business hours, and the teacher shall
be released from duty for this purpose without salary deduction.

Removal of material alleged to be inaccurate or unfair by the unit member shall
occur only upon the direction of a judge, hearing officer, or arbitrator.

Constraints

64.1

642

643

A unit member shall not be formally evaluated by the utilization of standardized
tests unless authorized by law.

Whenever the District identifies problem areas in a unit member's performance,
which may require corrective action, the District shail adhere to the following:
6.42.1 Provide advance notice that corrective action is necessary.

6.4.22 Provide written assistance to the unit member in improving histher
performance in the areas identified. To the extent possible, such
assistance will be mutually developed.

6.4.2.3 Make available to the unit member the resources necessary to alleviate
the problems. Such resources may include printed matter, assistance of
other unit members, District Office assistance, etc.

6.4.24 Provide written documented feedback regarding the unit member's
progress in achieving improved performance. Such feedback shali be
provided at least once prior to the final evaluation. The unit member
and evalvator may mutually agree on additional number of written
documentations.

A unit member shall not be evaluated based upen hig'her selection and use of a
particular teaching method, disciplinary technique, or other instructional
technology, provided that the technique resulted in the pupils' progress and does
not violate any administrative procedure.

Evaluation Forms — Prior to the adoption of any forms relating to the evaluation
procedure, the District shall afford the Association notice and the opportunity to consult
regarding the forms.
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7.1

72

7.3

74

715

ARTICLE VII

HOURS OF LOYMENT
(Revised effective May 3, 2006)

School Calendar — After conferring with the Association, the tea:her work year shall be
set forth in the school calendar adopted by the Board of Educatior .

Reporting Time — Teachers shall be present at their building site not later than thirty (30)
mtinutes before the opening of their class. Site administrators may modify this schedule
for teachers who begin their classes fifieen (15) minutes earlier.

Workweek - Teachers shall work thirty-four and one-half (34.5) hours "on site” per
week, fulfilling the provisions referred to in the Teacher's Job efinition, Appendix D.
Attendance at three (3) school functions beyond the standard workday may be designated
by the building site administrator. Other required attendances which extend beyond the
school day shall be credited as part of the thirty-four and one-half (34.5) hour "on site”
workweek. Attendance at any school function beyond the standard workday shall not
exceed two (2) hours.

Standard Work Hours — After discussion with the teaching staff, the building site
administrator shall set standard work hours for the benefit of te staff and community.
The site administrator may adjust these standard work hour. for an individual unit
member on a daily basis to provide an early dismissal frcm duty for reasons of
compelling personal importance, provided a substitute is not required. Time lost for
early dismissal will be made up by the unit member within an agreed time period to meet
the contractual obligation of thirty-four and one-half (34.5) hour:: "on site" per week.

74.1 On minimum days, PM teachers shall have the option t« adjust their work hours
to align with AM teachers, subject to PRIOR approval of the site administrator
and provided there is no change to the scheduled student instructional day.

7.4.2 Mutual Exchange of Hours — Subject to 24-hour notice t» and prior approval from
the site administrator, teachers who share a room may mutually exchange work
hours.

Instructional Planning Days — Classroom teachers shall be provided with 11 student
minimum days and 31 shortened days identified on the schoo! calendar for instructional
planning and preparation effective July I, 2000. Except in cases of emergency, no
required school meetings shall be scheduled by the site adminisirator during the one-hour
period of instructional planning time on the 31 shortened days.
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1.7

7.8

79

7.10

7.11

Lunch Period/Breaks -- Teachers shall have a forty-five (45) minute, duty-free lunch
period which shall not be counted as part of the workweek and one (1) duty-free break in
the moming of not less than ten (10) minutes during the students’ day. In the event that
cither the lunch period or the break are lost as a result of a declaration of an emergency
by the Superintendent or due to a field trip, the teacher shall be entitled to compensatory
time for said loss.

The duty-free lunch period may be limited to thirty (30) minutes on days of inclement
weather with compensatory time for the remaining fifteen (15) minutes.

Except in the case of emergencies or inclement weather as determined by the principal or
designee, no supervision duties shall be assigned to unit members before the student
instructional day. No supervision duties during any period shall be assigned to unit
members who are rovers.

Voluntary Participation -- Establishment of the above hours of employment and
additional professional responsibilities shall not restrict the right of the unit member to
voluntarily participate in other schoo! or District-related activities before or afier the
standard workday.

Workday Deviations -- On days of an emergency release of pupils or on minimum pupil
days or on days pupils are not in attendance, the workday shall be set by the
Superintendent or his designee.

Work Year - The number of scheduled workdays for unit members shall be as follows:

Classroom and Special Education Teacherg--eeemeesaeancccsccceeeee 184 Y-R
School Nurses 184 Y-R
Speech and Hearing Therapists 184 Y-R

7.9.1 Extended Work Year -- In order to operate the programs of the District in an
efficient and effective manner, the District may determine that a bargaining unit
position be extended beyond the coniracted 184 days.

7.9.2 Posting - Should the District decide to extend the number of work days beyond
184 days, unit member shall be notified of the decision following the procedures
outlined in 5,4.5.1 and 5.4.5.2 of this Agreement.

Early Dismissal — Unit members enrolled in approved, continuing education classes
which meet prior to 6 p.m. may leave after the last class has been dismissed. All courses
must receive prior approval as provided for in Article X1, Section 11.9.

Minimum Instructional Minutes -- Minimum annual instructional minutes in the District

shall be as follows:
Kindergarten: 36,050, Grades 1-3: 50,855, Grades 4-6: 55,181
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ARTICLE VTII

CLASS SIZE

District-Wide Average Class Size - The average class size fur the District shall not
exceed twenty-eight (28).

Maximum Class Size

821
822

823

8§24

825

The maximum class size for grades K-3 shall be thirty (3() students.
The maximum class size for grades 4-6 shall be thirty-thr:e (33) students.

The maximum class size for combination grades shall be as follows:

Combination grades K/1---28
Combination grades 1/2---28
Combination grades 2/3---29
Combination grades 34---29
Combination grades 45---29
Combination grades 5/6---30

The District may exceed the maximums in Sections 8.2 1, 8.2.2, and 8.2.3 of this
Article by 10% in 15% of the classes in the District.

Special Education — The District agrees to maintain lhe RSP programs and to
limit enroliment to twenty-eight (28) with the District average not to exceed
twenty-four (24).

Special Day Classes -- The District agrees to maintain Special Day Class size
which will not exceed the maximum average of eleven (11) pupils throughout the
District. Within this average of eleven (11), the Distr ct shall exert a reasonable
effort to maintain a range of six (6) to fourteen (14) pupils in Special Day
Classes. To the extent possible, classes containing the most severely handicapped
students will be maintained at the lower end of the six (6) to fourteen (14) range.
Should the class size reach fourteen (14), the affectec. unit member may request
additional resources from the Director of Special Elucation. Such assistance
shall be provided subject to the approval of the Deputy Superintendent, Education
Administration,

Correction of Class Size Excesses -- Both parties agree that ten (10} days shall be
allowed to correct any excesses in class size before a grievance is filed. The District
agrees to provide the Association with monthly copies of "Ex;ess Class-Size Survey” and
Summary of District Enrollment and Teachers' Assignments.
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8.3

8.6

Assistance for Clags Size Excesses -- Whenever class size in the District falls beyond the
parameters listed in Sections §.2.1, 8.2.2, and 8.2.3, the District, upon reguest of the
teacher, shall provide assistance to the teacher in the form of added resources. The site
administrator, upon consultation with the teacher, shall present a plan to the Assistant
Superintendent, Education Administration.

Special Day Class Pupils — When Special Day Class pupils are 1o be assigned for all ora
portion of the school day into a regular classroom, the following procedures shall be

adhered 10
851 The regular classrooin teacher/s affected shall be consulted regarding such
placement and their alternatives considered.

8.52 When Special Day Class students are placed into the regular classroom, the
District shall attempt to assure that such students are equitably distributed.

853 In the assignment of RSP students to classrooms (usually accomplished in the
spring) the District shall attempt to assure that such students are equitably

distributed.
Class Size and Facilitics Commiftee -- In order to explore solutions to the problems

presented by increasing enrollment, the Association and the District agree to establish a
committee composed of three (3) teachers appointed by the Association and three (3)
administrators appointed by the Superintendent, along with parents, to evaluate present
facility use. The committee shall also explore all possible alternatives to meet possibie
future growth and to plan for class size improvements.

The committee shall make its recommendations to the Superintendent for Board
consideration.

31




91

ARTICLE IX

SAFETY
(Revised effective October 30, 2007)

Safe Working Conditions -- The District recognizes the imporiance of maintaining safe
working conditions.

A, Safety Program

The Risk Manager will coordinate safety programs, develop safety training for
supervisors (10 be conducted in conjunction with regular supsrvisory training), record
accident data, and prepare periodic summaries to show safe:y performance, accident
trends, and critical loss areas. The Risk Manager will serve as a regular member of the
District Safety Committee,

B. District Safety Committee

The District Safety Committee shall consist of the Risk Man:ger, a site administrator,
twe foremen, one classified unit member, and one certificated 1.1nit member appointed by
the Association The committee will meet at least once eve'y three months, or when
appropriate, and will report directly to the Superintendent.

It is the committee's responsibility to formulate safety programs and procedures for
recommendation to the Superintendent. [t will review acciderts, ascertain their causes,
consider remedies, and explore means of creating and maintiining interest in accident
prevention.

The District shall provide a safe and hazard-free work environment place for all
bargaining unit employees.

All bargaining unit members shall report any unsafe working ¢ ondition to the immediate
supervisor of the department, and the District shall adhere to the California State Labor
Law.

C. Site Safety Committee

A Safety Committee at the site level, reporting to the site a’ministrator or department
head, shall be formed. Its function shall be comparable at tt = site level 1o those of the
District Safety Committee. This committee shall include at least one certificated unit
member. This commiitee shall meet at least once each school quarter.

Site admiristrators and first-line supervisors shalt be responsitile for:

1. Providing empioyee safety training and education as necded at the job site. New
employees are to be indoctrinated in safe practices as a part of their orientation and
training. The Risk Manager will assist in preparing safe'y training programs and in
supplying training aids.
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9.2

9.3

2. Providing for immediate first aid and medical treatment to injured employees.
3. Following established procedures for reporting of accidents.

4. Investigating all employee accidents at the earliest practicable time, and preparing
written reports when requested by the Risk Manager or the District Safety
Committee. The Risk Manager may assist in the investigation.

5. Maintaining safe work areas and equipment They shall make formal monthly
inspection of work areas and equipment with writien reports to the Risk Manager
listing unsafe conditions and steps taken to correct them.

6. Securing and making available personal protective equipment to employees where
necessary or required.

Disaster Procedures -- Not later than October 1, site administrators shall review with the
staffs the current procedures to be followed in each kind of disaster and possible
classroom emergency. Copies of the procedures will be distributed to cach unit member.

Physical Abuse of School Personnel

9.3.1 The unit member shall be informed of each pupil who has engaged in, or is
reasonably suspected to have engaged in, any of the acts constituting grounds for
suspension or expulsion iffwhen records are available. Any information received
by a unit member shall be received in confidence and shall not be further
dissemninated by the unit member.

9.3.2 Abuse of school persoanel, assault or battery upon school personnel or threat of
force or violence directed toward school personnel at any time or place which is
related to school activity shall be reported by the unit member to their immediate
supervisor and the supervisor in turn to the Superintendent.

933 The District recognizes the right of the unit member to suspend for the day and
the day following any pupil for any of the following infractions:

. Insubordination

. Consistent refusal to respond to direction
Harassment of others

. Striking any school personnel

. Physically injuring others

Damaging property

. Endangering the safety of self and/or others

- TR IR

The teacher will notify the site administrator who will upon request notify the
parent. The site administrator will initiate upon notification by the teacher an
immediate action to correct the problem. Afier conferencing, a pupil may be
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95

detained, transferred, or suspended. Any student suspenled by a teacher shall not
be placed in another teacher's classroom during the perio of suspension.

A written description of the rights and duties of tzachers with respect to
discipline, corporal punishment, and the right to suipend students shall be
reviewed with the staff by the site administrator at the »eginning of each school
year.

934 Unit members shall immediately report cases of assanlt suffered by them in
connection with their employment to the police.

9.3.5 In the event of an assault or other emergency, it shall be the duty of the site
administrator to immediately assist the teacher.

9.3.6 Unit members may use reasonable action in the perfornance of their duties to
insure the safety of themselves and others.

Yandalism -~ Unit members who need to assist in the preparation and/or repair of their
classrooms resulting from a vandalism incident shall be compen:ated for any extra hours
beyond normal building hours. Individual requests shall be y prior approval made
through the building site administrator.

Reimbursement for Loss or Damage to Personal Property -- The District shall, within
legal limits, reimburse unit members for personal property losi or damaged within the
scope of employment without the unit members fault or negligence as follows:
Reimbursement shall not exceed the deductible amount of the 1nit member's insurance
policy or policies, or $350, whichever is less. If no insurance :overage is in force, the
reimbursement shall be based on the depreciated value of the property as determined by
the District, Claims for reimbursement of $15 or less shall not b¢ considered.

Na claim for reimbursement shalt be considered unless the propeity concerned is directly
related to the classroom curriculum and the unit member ha: received prior written
approval from the site administrator for its use on school premises. No reimbursement
shalt be provided under this section for damage to a unit membe:’s automobile, except in
cases where the vehicle’s tire(s) was slashed or window(s) broken while on District
property during work time. This damage must be substantiated by an official police
report validating that the incident occurred while the vehicle was parked on district
property while the unit member is working. Claims for reinibursement must be in
writing and must be received by the Risk Manager within forty-five (45) calender days
from the date of loss.

The District shall have discretion to require sales receipts, verifization of insurance, and
other information reasonably necessary to evaluate the unit member's claim.
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10.2

103

ARTICLE X

HEALTH AND WELFARE BENEFITS
{Revised effective October 30, 2007)

Mandated Benefits ~ Unit members who qualify will continue to receive those benefits
which are mandated by law.

District Fringe Bencfit Propram — The District shall pay up to the specified monthly
dollar amounts indicated below for each carrier for each full-time unit member and their

dependents,

Employee
Employee and One Employee
Only Dependent and Family
Blue Cross $444 28 $7714.16 $ 92318
Medco Health (Rx) $100.43 $189.41 § 22663
Total BC + Rx $544.71 $963.57 31,149 81
Kaiser $271.19 354238 $ 76747
Delta Dental $ 5465
Private Medical Cere, Inc. $ 4686
Life Insurance $ 252

The employee, through payroll deductions, shall pay any cost in excess of District
contributions for dependents and family coverage with Blue Cross and prescription drug
plan, excluding Kaiser. The District shall maintain the employee contribution at the
2005-2006 level until September 30, 2008.

The District shall pay full cost for "Employee Only" BC+RX medical coverage as
referenced above and all Kaiser categories for eligible unit members through
September 30, 2008. After September 30, 2008, any further increases in the District
contribution for “Employee Only” medical coverage and all Kaiser categories shall be
subject to negotiations..

Replacement of Eye Glasses or Contact Lenses -~ The District will provide up to 2
maximum of $150 for replacement of prescription eye glasses or contact lenses damaged
or broken as a result of accidents occurring while the unit member is supervising pupils.

The District will not reimburse the unit member for costs related to eye examination.
Accidents must be related to pupil activities which result in damage to the unit member's
eye glasses or contact lenses.

Claims must be filed within three (3) working days of an accident on the appropriate
District form and be approved by the immediate supervisor.
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10.4

10.5

[0.6

Health Benefits for Retirees ~ Employees shall be entitled to fi.lly-paid health insurance
benefits equal to current benefits provided persenne! for all em ployees retiring from the
Anaheim City School District who are at least 55 years of age ind have worked ten (10)
of more years in this District. This benefit shall be discontinurd at the end of the fiscal
year in which the retired employee reaches the age of 65.

This benefit also applies to those employees receiving disability allowance payments
under the State Teachers' Retirement System or the Public Employees’ Retirement
System.

Retirees may have the option of enrolling their dependents unde: the District Group Plan,
but cost of dependent coverage shall be the sole responsibility of the retiree; and the
retiree shall pay the premium cost in the manner required by the Board of Education.

Medicare -- Unit members who reach the age of 65 and do not qualify for Section A or B
of Medicare, either individually or by their spouse's eligibility, and have had eighteen
(18) years of service shall receive the amount the unit member would receive for the
Medicare premium for hospitalization and medical insurance. Tlie contribution shall be
applied toward the payment of the Medicare premium,

The District and Association recognize the impact of escalating heaith care premiums
upon the total compensation package. In an attempt to analyze and reduce the escalation
of these costs, an insurance committee shall be established. The insurance committee
shall be comprised of not more than three (3) representatives appointed by AEEA and not
more than three (3) representatives appointed by each of the ther District employee
groups. The purpose of the insurance committee shall be to analyze current premiums,
benefits, trends, plan structures and program options which may 1:¢ available, and to then
pravide recommendations to the parties of this contract regarding possible options. The
commitiee shall submit, in writing and by this contract regardin;; possible options. The
representatives of AEEA and the District who are members ¢f or consultants to the
committee shall work in good faith toward this purpose.

The committee shall submit its recommendations, in writing and by April I of each year,
a variety of options to the panties of this contract. Upon receipt of these
recommendations the parties shall begin negotiations on Artic e X within thirty (30)
work days after receipt.
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11.2

ARTICLE XI

WAGES
{Revised effective October 30, 2007)

Salary Schedules
11.1.1 For the school year 2007-08, a salary increase of three and one half percent

(3.5%) shall be applied to the salary schedules in Appendix A and A-1 for
certificated employees. Such salary increase shall be effective as of July 1, 2007,

11.1.2 Effective July 1, 2007, the annual salary at Class IV, Step 25 of the credentialed
certificated salary schedule in Appendix A, shall be increased by $1.213.00. This
increase shall be applied before the percentage increase as described in 11.1.1.

11.1.3 Effective July 1, 1999, Appendix A-1 is for non-credentialed unit members. This
salary schedule has 4 steps. Upon completion of credentials, unit members shall
move to the same cell on the salary schedule Appendix A and advance to the next
step effective July 1* of the next school year.

As of July 1, 1999, all unit members without a credential who are beyond Step IV
on Salary Schedule Appendix A shall be retzined at their current salary step until
obtaining a credential. The foilowing July 1™ they shall move to the next step.

Salary Schedule - Columns Defined - Each teacher shall be placed according to training
in one of the following CLASSES of the Teachers Salary Schedule:

CLASS 1 ~ Teachers who have graduated from an accredited college or university
requiring four years of training for Bachelor's Degree and an appropriate credential.

CLASS IT - CLASS I requirements plus 30 units of upper division or graduate credit
earned in addition to and after obtaining a Bachelor's Degree.

CLASS Il ~ CLASS I requirements plus 45 units of upper division or graduate credit
eamed in eddition to and afler obtaining a Bachelor's Degree, or a Master's Degree from
an accredited college or university.

CLASS IV — CLASS I requirements plus 60 units of upper division or graduate credit

earned in addition to and after obtaining & Bachelor's Degree including a Master's Degree
from an accredited college or university.
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1.3

114

115

11.6

11.7

11.8

119

Anniversary Increment — A certificated employee moves to the ¢ ighteenth (18) step afier
completion of one (1) year on the last step of Columns IIT or IV. The employee must
have completed seventeen (17) years of certificated service credit with the District.

Effective July 1, 2005, a certificated employee moves to the 25" Step after having
completed 24 years of certificated service credit with the District.

Salary Placement - Experience shall be the number of school yeirs of teaching a teacher
has completed. A school year shall consist of ten (10) school months of twenty (20) days
each including teaching days, legal holidays, and holidays declared by the Board of
Education.

A teacher shall be credited with a year of teaching experience if:

1. He/she has taught under contract at least one-bundred thirty-six (136) of the student
days scheduled on the track assigned; or

2. He/she has taught under contract for at least fifty percent of two (2) school years.

Salary Schedule - Experience Credit -- Effective November 2, 1998, a teacher with
previous teaching experience outside the Anaheim City School District may, for the
purpose of being placed on the salary schedule, receive credit not exceeding ten (10)
years for his’her experience in a public school or approved privite or parochial school.
Credit for private or parochial teaching experience will be grante:l only if the experience
has been within the preceding five years and the teacher would have been eligible for a
California teaching credential during that time.

Pay Periods — Teachers on year-round calendar are paid on a 12-month basis.

Daily Rate of Pay — Daily rate of pay shall be determined by dividing the teacher's annual
salary by the number of days of required service as indicated in the adopted school
calendar.

Mileage ~ During the term of this Agreement, unit members scrving two (2) or more
schools shall receive a $960 annual automobile allowance, subject to providing
verification of insurance and a valid California driver's license.

Mileage allowance for conference attendance or like meetings shall be the current IRS

established rate per mile with prior approval and authorization by the Board of
Education.

Reguirements for Column Advancement -- Courses which meet any one of the following
criteria with prior approval shall be accepted for salary schedule avancement:
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11.9.1

1192

1193

11.9.4

1195

11.9.6

An upper division course which is directly related to the teacher's current or
potential future assignment with the District..

All courses must receive approval before being undertaken. Forms are available
in each building.

An upper division course which is part of a program leading to an advanced
degree and/or to meet certification requirements.

All courses must receive approval before being undertaken and after completion.
Forms are available in each building.

Subsequent training shall be such work as is regularly taken in an accredited
teacher training institution or its equivalent.

An employee who has met the requirements for salary advancement shall be
transferred to the appropriate column and appropriate step upon submission of
official documentation to the District. In order to receive salary credit, a unit
member must submit materials by the tenth of the month. Appropriate
documentation are official transcripts. If the District is unable to meet the payroll
deadline because of the County procedures and/or due dates, the payment will be
made the following month and will be retroactive to the previous month.

District Spanish Ianguage Classes -- Teachers who complete the Spanish
Language Classes may eam (3) three units of credit for salary advancement. No

more than three units of salary advance credit shall be granted at each level.

In addition, teachers will be paid $300 for completion of each level. Teachers will
be paid a maximum of two (2) times per level for Levels A through X,

Cooperative Spanish Classes approved by the Orange County Department of
Education undertaken with the approval of the District shall meet the
requirements of Section 11.9.

All other Spanish classes shall be submitted for approval on District forms before
being undertaken and shall meet the Requirements for Column Advancement as
provided for in Section 11.9 through 11.9.5 of this Article.

Credentialed teachers who complete training and obtain a CTC approved
authorization for tecaching English Language Development to limited English
speaking students will receive a stipend of $400 upon successful completion of

the program.
Credentialed teachers who complete training and obtein a CTC approved

authorization for primary language instruction will receive a stipend of $1,400
upon successful completion of the program.
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11.11

£1.12

11.13

11.14

11.15

11.16

Non-credentialed teachers who were hired prior to January 1, 2000 shall also
qualify for the stipends outlined above.

Outdoor Education — Teachers who attend the Outdoor Education Programs shail receive
$75 per day in addition to their regular per diem.

Early Retirement Incentive -- During the 2006/2007 school year, the District will review
early retirement options.

Intersession Salary — Should the District decide to offer an interscssion program, the rate
of pay for bargaining unit positions shall be calculated in the following manner:
11.12.1 Prior year's hourly rate of pay;

11.12.2 Multiplied by the COLA provided in the State Budget Aot for Intersession Core
program,

11.12.3 Equals the hourly rate of pay.

The hourly rate for those bargaining unit members who teach in the extended school year
program shall be the same as the hourly rate for summer school.

It is agreed that, should the State Budget Act provide no COLA fur the Intersession Core
Program, the salaries will remain the same as the previous year.

Unit members who wish to serve as substitute teachers shall be pa d $150 per day.

Extended Year Contracts -- Unit members working an extendec year contract shall be
entitled to pro-rats sick leave days based on the number of edditional days worked
beyond the work year specified in Article 7.9,

Extra Work - Unit members who work additional hours sha.l be paid at the rate
established for intersession, When working half or full days, the rate of pay shall be the
same as substituting.

Combination Classes - An annual stipend of one thousand doilars ($1,000) shall be
provided to unit members assigned as of January 1 of each school year to combination
grades under section 8.2.3.




ARTICLE XII

CONCERTED ACTIVITIES

It is agreed and understood that there will be no strike, work stoppage, slowdown, unlawful
picketing, or refusal or failure to fully and faithfully perform job functions and responsibilities as
contained in Board policy, or other interference with the operations of the District by the
Association or by its officers or teachers during the term of this Agreement including compliance
with the request of other employee organizations to engage in such activity.

It is understood that any teacher viclating this Anticle may be subject to discipline up to and
including termination by the District.

Neither the submission of this proposal nor the violation or expiration of this Article shall

prejudice the District's legal position that the above activities are or may be independent
viplations of the law, illegal notwithstanding this Article.
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13.1

ARTICLE XIlI

DISCIPLINE

Pr for Discipline

13.1.1

13.1.2

13.1.3

No unit member shall be reprimanded, reduced in com pensation, suspended, or
otherwise disciplined without reasonable and just cause

Nothing in this Article shall limit the District's right t institute dismissal and
immediate suspension and mandatory leave of absence proceedings as set forth
in the California Education Code, nor shall disciplin: under this Article be
regarded as a precondition to proceedings under the Cal fornia Education Code.

Matters which arise and may subject 2 unit member to disciplinary action shall
be brought to the attention of the unit member within a reasonable period of
time following the date when the immediate supervisor became aware of such
matters, or following the completion of the District's investigation of acts
which lead to disciplinary action.
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ARTICLE XIV

UNIT MEMBER CONTRACT WAIVER PROCEDURE

Request by unit members for an individual school waiver of provision{(s) related to
Article V1T of this Agreement shall be submitted to the District and the Association for
written approval on approved AEEA and District forms.

The waiver request must be site specific, in writing, and include the following
information:

NOMAELN

Educational justification demonstrating how the proposed waiver would improve the
teaching/learning process

A description of the proposed waiver

The parties impacted by the proposed waiver

Timelines for implementation

Staff development needs

Evaluation and review process

Signature of authors

Approval by the District and the Association of the waiver request shall be subject to
internal procedures established by each party and shall not exceed one year or June 30,
whichever is earlier. Annual waiver renewals may be requested by the affected unit
members, shall include evidence of improved student learning, and shall be subject to the
above procedures.
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Step Class |
B.A

1 $49.262
2 $49,293
3 $50,223
4 $52,590
5 $54,980
6 $57,357
7 $59,737
8

9

10

11

12

18

25

Effective 11/16/07, the Additional Compensation Hourly Rate is $25.908

Anaheim City School District

Human Resources Depariment
CREDENTIALED
CERTIFICATED SALARY SCHEDULE
2007/2008 SCHOOL YEAR
Class || Class lll
B.A. B.A +45 Units
+30 UNITS or MA
$49,292 $50,838
$50,629 $53.638
$53,224 $56,448
$55,799 $59.250
$58,383 $82,051
$50,982 $64,048
$63,553 $67 643
$66,142 $70,446
$68,726 $73,253
$71.317 $76,053
$78,857
$82 800
$86,742

{e.g. Intersession, Read 180, etc.).

Appendix A

Clags IV

B.A. + 80 Units

Including M.A.

$53,863
$56,887
$69,892
$62,911
$65,939
$68,948
$71,965
$74,982
$77,999
$81,008
$84,038
$87,049
$91,401
$97,010

Anniversary Increment - A cortificaled employee moves 1o the eighteenth {18} step after
completion of one (1) year on the last step of Columns Il or IV. The employee must have
completed seventaen (17) years of certificated service credit with the District.

A certificated employee moves to the 25th Step after having compieted 24 years of

certificated service credit with the District.

BOARD APPROVED: 10/30/07 (3.50%)
EFFECTIVE: T/1/07



Appendix A-1

Angheim City School District

Human Resources Department
NON-CREDENTIALED
CERTIFICATED SALARY SCHEDULE
2007/2008 SCHOOL YEAR
Step  Classl Clags )l Clags I Class V
BA BA B.A. + 45 Units B.A. + 60 Units
+30 UNITS of MA Iniuding MA.
1 $47,853 $48,045 $50,838 $53,883
2 $47,853 $50,629 $53,638 $56,887
3 $50,223 $53,224 $56,448 $59,892
4 $52,590 $55,799 $59,250 $82,91

Effective 11/16/07, the Additional Compensation Hourly Rate is $28.908
{e.g. Intersession, Read 180, etc.).

BOARD APPROVED: 10/30/07 (3.50%)
EFFECTIVE: T1/07



Appendix B

The District recognizes the Anaheim Elementary Education Asseciation affiliated with the
California Teachers Asscciation and the National Education Association as the exclusive
representative for purposes of the Rodda Act (Government Code Sections 3540, et seq., Title I,
Division 4, Chapter 10.7) for the employees in the representation unit comprised of the
following positions:

Teachers
Nurses
Speech and Language Specialists

and excluding all other positions not designated, including but not limited to:

Management Positions

Superintendent

Deputy Superintendent
Assistant Superintendents
Directors

Coordinators

Curriculum Specialists
Site Administrators
Leadership Assistants
Psychologists
Consultants

Others
Substitute Teachers
The Anaheim Elementary Education Association agrees that the unit is appropriate and that it

will not seek a clarification or amendment of the unit, either as to the specific exclusions or the
enumerated inclusions, except in classifications created after this agreement.



Appendix C
tical Leave

A teacher may be granted up to one year of sabbatical leave for the purpose of study or travel, or
the pursuance of other activities approved by the Board of Education or .ts delegated authority,
which will benefit the schools and pupils of the District, provided that:

1}  The teacher shall have completed at least seven consecutive years o7 service in the District
immediately preceding the year of leave.

2)  The teacher shall perform such services during his/her year of sabl-atical leave as he/she
and the Board of Education may agree upon in writing.

Three teachers may be granted sabbatical leaves each year. Such sabbatical leave shall be
considered as a year of teaching in the Anaheim City Schools for salary purposes. The Board of
Education reserves the right to cancel leave availability due to financial limitations.

A teacher on sabbatical leave shall receive 60% of his’her regular silary for that year as
compensation. This compensation shall be paid in the same manner as if «. teacher on sabbatical
leave were teaching in the Anaheim City Schools. In Lieu of bond, the Bc ard of Education may
declare that the interests of the District will be protected by the regular ag-eement of the teacher
to render two {2) years of service o the District following his/her return from leave.

At the expiration of the sabbatical leave of absence of the employee, he/slie shall, unless he/she
otherwise agrees, be reinstated in a position held by him/her at the time of the granting of the
leave of absence (Education Code 44973).

A teacher on sabbatical leave shall be subject to all legal provisions periaining to teachers on
sabbatical leave.

Administrative Procedures, Sabbatical Leave
1)  The purpose of the sabbatical leave is to improve the teaching skills and competencies of
the employee which ¢an be identified as a benefit to pupils and the sclrool district.

2)  An applicant for sabbatical leave not assigned as a teacher shall be re:lassified to a teacher
status for sabbatical leave purposes. Compensation shall be the same as for teachers and
based upon the salary the employee would receive if he/she were or: the Teachers Salary
Schedule.



Sabbatical Leave (continued)

3

4)

5)

6)

8

Additional Professional Study -- Applicants who submit a detailed program of study for
sabbatical leave of absence shall normally undertake a full load of at least twelve semester
hours of upper division or graduate work per semester or the equivalent thereof A
transcript of work taken and grades eamed or the description of work completed or
experience acquired shall be filed before returning to duty.

Acceptable Travel — Applicants who desire to travel must submit a detailed statement of
the proposed itinerary. Acceptable travel is defined as travel with an educational purpose
and must be related to the school work of the employee.

Deadline for Applications - Applications for sabbatical leave for the following school year
must be filed with the Human Resources Department on or before the third Friday of the
fifth school month, or by Friday of the fourth school month for mid-year applicants.

Notification to Applicants -- All applicants will be provided written notification from the
Sabbatical Leave Commitiee within thirty (30) days following the application deadline
date. Applicants receiving “not recommended™ notifications will be given the reason for
the decision.

Sabbatical Leaye Committee -- The applicant’s service record, application for leave,
proposed itinerary, and/or other supportive evidence shall be reviewed by a sabbatical
leave committee. This committee shall be appointed by the Superintendent. Appointments
will be for three-year terms or complete the terms of members who resign or retire. The
committee shall consist of.

a. Assistant Superintendent, Human Resources

b. Assistant Superintendent, Education-Administration
c. Four classroom teachers

d. One representative from Support Service Staff

The committee shall evaluate applicants and recommend either “consideration warranted”
or “not recommended for this year.” The criteria shall include: Program proposed for
sabbatical leave, value to be received by pupils and the District from the leave, number of
years of service in Anaheim City School District, professional attitude and record of
performance in the school district. Upon request of the Superintendent, the committee
shall establish an order or priority for those reported “consideration warranted.”

Evidence of Fulfillment of Travel Leave — Each employee who has been on sabbatical
leave shall file with the Sabbatical Leave Commitiee a written report not later than sixty
{(60) days after return to duty. Such report shall contain detailed data as to the leave
activities together with the employee’s appraisal of the professional value of the experience



Sabbatical Leave {continued)

N

gained on leave, the manner in which such experience or knowledge gained may be used
for the benefit of the students or the school, and any other data necessary for a satisfactory
report. The employee shall not be considered as having completed the requirements of a
sabbatical leave until the report has been reviewed by the Sabbatical Leave Committee and
approved by the Superintendent and the Board of Education.

Requirements ~ In the event the employee fails lo return to render two
{2) full years of service or fails to carry out satisfactorily the progran: of study, research, or
educational travel, the employee shall reimburse the District for com »ensation received,



Appendix D

ANAHEIM CITY SCHOOL DISTRICT
JOB DEFINITION FOR TEACHERS

BASIC FUNCTIONS

The teacher works as a member of the instructional staff under the direction of the assigned
principal. The duties and functions of the teacher are directed toward a diagnostic and
prescriptive approach to instruction. The identification of each pupil's instructional levels and
formulation of realistic and obtainable objectives are the primary responsibilities of the teacher
utilizing the advice and aid of the building principal. The teacher is responsible for the progress
of each pupil under their direction. The teacher's instructional program is keyed to the content of
the District Goals and Objectives.

TYPICAL RESPONSIBILITIES

1. Identifies and adjusts instructional objectives in terms of student need using Distriet
Goals and Objectives as guidelines.

2. Prepares and executes plans for effective teaching and provides substitutes with
lesson plans, rollbook, and necessary records.

3. Evaluates pupil progress in relation to instructional objectives using available
Tesources.

4. Maintains classroom control conductive to a suitable leamning environment and does

not leave a class unattended.

Supervises pupils on the grounds as well as in the school building.

6. Performs other professional and public relations oriented duties expected of teachers,
namely:

Parent-Teacher Conferences.

Conferences with administrators and other teachers regarding students.

District committees, as assigned by the Superintendent.

Back-To-Schoo! Night Programs.

Selected PTA activities.

Sponsorship and supervision of student activities.

Teacher inservice programs.

Open houses.

Faculty meetings.

Other meetings and functions related to the instructional program as may be

designated by the Superintendent or his‘her representative.

w
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Appendix E

Peer Assistance and Peer Review Program (PAR)
(Revised effective May 3, 2006)

1.0 The PAR Panel

1.1

12

1.3

14

The Peer Assistance and Review Program shall be admini itered by a PAR Panel.
The PAR Panel shall be composed of seven members; fiur classroom teachers
selected by a vote of other classroom teachers and three : dministrators, selected
by the District.

The PAR Panel shall set its own meeting schedule and agenda, at a time and place
to be determined by the PAR Panel. A quorum shall te required to conduct
business and shall consist of at least three teacher members and at least two
administrators. The PAR Panel shall select its Chairperson by consensus, if
possible, and failing that, by majority vote. The chair shall thereafter rotate on an
annual basis between teacher members and administraior members. Teacher
members of the PAR Panel shall receive release time to prrform their duties and
shall be compensated at & rate of $1,800 per school year.

Teacher members of the PAR Panel shall serve for three (3° year, staggered terms.
Should a member retire from the PAR Panel prior 1o the :nd of the three years,
their replacement shall serve out the balance of that term.

The duties and responsibilities of the PAR Panel shall inclu:le the following:
1.4.1 Establish its own rules of procedures,

142 Select the trainers and provide training for member: of the PAR Panel and
Consulting Teachers, subject to consensus approval.

14.3 Prepare written guidelines for Consulting Teachers t:nd their activities.

144 Determine the number of, application procedues and selection of
Consulting Teachers in any pgiven school year, based on PAR
participation, subject to consensus approval.

145 Assign Consulting Teachers to Participating Teachers, in consultation
with the Participating Teacher’s evaluator.

146 Review assistance plans and assessment reports pizpared by Consulting
Teachers.

14.7 Forward the names of mandated Participating Teachers to the Governing
Board prior to March 15th of each school year, who, after sustained
assistance, are unable to demonstrate satisfactory imjrovement.



1.48 Evaluate the cffectiveness of the Consulting Teachers in the role of
Consulting Teacher.

149 Prepare an annual review of the PAR Program, including
recommendations for improvement.

1.4.10 Refrain from taking any sctions which exceed the annual budget for the
PAR Program approved by the Board.

2.0 The Consulting Teachers

21

22

23

The PAR Panel shall create a cohort of Consulting Teachers. From this
cohort, a group shall be selected to provide assistance to Participating
Teachers pursuant to the PAR Program, No Consulting Teacher who is
teaching in a full-time assignment shall have a caseload of more than two
(2) Participating Teachers.

A Consulting Teacher i3 a classroom teacher who has the following
qualifications:

221 At least two (2) years of the last 7 years experience in the District
as a full-time classroom teacher with permanent status.

22.2 Exemplary teaching ability, as indicated by mastery of subject
matter, effective classroom management skills and an awareness
of and experience with the latest teaching strategies designed to
meet the needs of students in different contexts.

223 Ability to communicate effectively both orally and in writing,

2.24 Ability to work cooperatively and effectively with other teachers
and administrators.

Consulting Teacher positions shall be filled by the District posting the position
for a period of not less than twenty (20} working days. A classroom teacher may
apply for a Consulting Teacher position by submitting a completed application
prepared by the PAR Panel. Based on criteria set forth in 2.2 and a reference
from the site administrator or immediate supervisor, candidates shall be selected
for an interview by the PAR Panel. Part of the interview process shall include the
observation of each candidate by three PAR Panel members, one of whom shall
be an administrator member. Consulting Teachers shall be selected by majority
vote by the PAR Panel.

10



24

25

26

Censuiting Teachers shall be appointed to two-year terms aod a teacher may not
serve in the position for more than two (2} consecutive terms.

Consulting Teachers selected to serve full-time shall receive an annual stipend in
the amount of $1,800 per assigned Participating Teacher,

Consulting Teachers shall provide assistance to Participating Teachers which may
include, but not be limited to, the following activities:

{a)  providing consultative assistance to improve in the specific areas targeted
by the evaluating Site Administrator or the District Teaching Standards,

(b)  meeting and consulting with the Site Administrator regarding the nature of
the assistance being provided,

{¢)  conducting observations of the Panticipating Teachsr during periods of
classroom instruction;

(d}  armranging for the Participating Teacher to observe the Consuylting Teacher
or other selected teachers,

(e)  attending training in specified teaching techniques or in designated subject
matter,

(f}  demonstrating effective instructionai practices for the Participating
Teacher;

(g}  maintaining appropriate records of each Participating Teacher’s activities
and progress.

30  The Participating Teacher

EN|

Teachers shall be referred to the Peer Assistance Program in ane of two ways: By
receiving an unsatisfactory performance evaluation; or by voluntary self-referral.

A Referred Participating Teacher is a tenured teacher who received an
unsatisfactory rating on his/her final evaluation in areas of subject matter
knowledge, teaching methods and instructional skills, or classroom management.

311 During the term of mandatory participation in the PAR program,
participating teachers shall remain at the school site where the
unsatisfactory evaluation was received, except by agreement of the
assistant superintendent of Human Resources, the participating teacher,
and the PAR panel.



4.0

32

33

A Volunteer Participating Teacher is a tenured teacher whose last three annual
performance evaluations have been rated an overall satisfactory and has
volunteered for peer assistance by an assigned Consulting Teacher.

3.2.1 Volunteer Participating Teachers shall receive peer assistance only and
the Consulting Teacher shall not participate in a performance review of
the Volunteer Participating Teacher. Neither the Consuiting Teacher nor
the PAR Panel shall forward to the Board the names of Volunteer
Participating Teachers. The Volunteer Participating Teacher may
terminate his/her participation in the PAR Program at any time.

Voluntary Participating Teachers are expected to be high performing
individuals who wish to grow and learn with the assistance of a peer, or
who may be seeking assistance due to a chanpe in assignment or the
implementation of new curriculum. The PAR Program for Voluntary
Participating Teachers focuses on practical application of specific
teaching skills or mew curriculum. Each year, the PAR Panel, in
consultation with District administration, may select certain curricular
areas or skills for emphasis.

322 All communication between the Consulting Teacher and a Volunteer
Participating Teacher shall be confidential, and without the written
consent of the Volunteer Participating Teacher, shall not be shared with
others, including the site administrator, the evaluator, or the PAR Panel.

In the event that there are an excessive number of Participating Teachers in a
given school year, the PAR Panel may limit the number of Participating Teachers
to those for which participation is required.

Procedures for Peer Assistance and Peer Review Program

41

42

Upon issuance of an unsatisfactory evaluation and by May 30, the site
administrator shall notify the teacher of the referral to PAR for assistance and
forward a copy of the evaluation to the PAR Panel. Volunteer participants must
notify their site administrator by June 30 of their desire to participate in PAR,

Within a reasonable period of time, the PAR Panel shall send a confirmation to
the Participating Teacher of his‘her participation in the PAR program. The PAR
Panel shall select a Consulting Teacher for the Participating Teacher. The
Participating Teacher shall have the right to request a consulting teacher prior to
the end of the first trimester subject to approval by the PAR panel.



43

44

4.5

4.6

47

438

The Consulting Teacher, the site administrator of the Participe ling Teacher, and
the Participating Teacher shall meet to discuss the reason(s) for the unsatisfactory
evaluation and the specific areas recommended for improvemeny.

Based on the meeting (4.3) and one classroom observation or' the Participating
Teacher, the Consulting Teacher and Participating Teacher shall prepare an
Assistance Plan which will include the goals and objectives for improvement
(written by the site administrator) and the process for deternining successful
completion of the PAR Program. A copy of the Assistance Plan is to be
submitted to the PAR Pancl to review and approve the plan, and provide such
medifications to the plan as necessary.

During the year of Peer Assistance, the Consulting Teacher shal conduct multiple
classroom visitations of the Participating Teacher during clastroom instruction,
The Consulting Teacher shall monitor the progress of the Pariicipating Teacher
and submit written reports in intervals of not less than three ‘months, and shall
appear before the PAR Panel for discussion and review of th2 progress of the
Participating Teacher. The written Progress Reports shall be on forms approved
by the PAR Panei and shall include an assessment as to whethe: the Participating
Teacher is making satisfactory progress toward meeting the goals and objectives
for improvement and whether continued assistance is necessary

On or before March 1, the Consulting Teacher shall complete a final report of the
unit member’s participation in the PAR Program consisting solely of: (1) a
description of the assistance provided to the Participating Tuvacher; and (2) a
description of the results of the assistance in the targeted areas  in terms of the
current skill level of the Participating Teacher. This repoit  shall  be
submitted to the PAR Panel, with a copy also submitted to the Participating
Teacher and the site administrator. The Participating Teacher must sign the
report, but the signature does not imply agreement, only an acknowledgment of
receiving the report. The Participating Teacher shall have the right to reply to all
Progress Reports as well as the Final Report and said reply shall be appended to
the report. The Referred Participating Teacher also shall have the right to request
a meeting with the PAR Panel and to be represented at thi; meeting by the
Association Representative of his or her choice.

The Final Report may be used by the District in any personnel decisions or
proceedings regarding the Participating Teacher.

The teacher shall continue participating in the PAR Program uniil the PAR Panel
determines the teacher no longer benefits from participation in the PAR Program,
the teacher receives a satisfactory evaluation, or the teacher is s:parated from the
District.  The District has the sole authority to determne whether the
Participating Teacher has been able to demonstrate satisfactory improvement.



50

49

All documentation generated through the PAR Program shall be treated as
personnel records and shall be confidential to the extent permitted by law.

Other Provisions

5.1

52

53

54

3.5

5.6

The functions unit members perform as Consulting Teachers or PAR Panel
members shall not constitute cither management or supervisory functions, except
to the extent required by the PAR program and the provisions contained herein.

The District shall defend and hold harmless individual PAR Panel members and
Consulting Teachers from any lawsuit or claim arising out of the performance of
their duties under the PAR Program as provided by the California Government
Code Tort Claim Act.

Nothing herein shall be interpreted as limiting the authority of the Governing
Board or District to initiate any form of discipline against the Participating
Teacher at any time consistent with the law and the certified Collective
Bargaining Agreement between the District and the Association,

Because the majority of the members are unit members, these provisions are not
subject to the gricvance procedure contained within the collective bargaining
agreement between these parties, nor to any grievance procedure contained within
Board Policies or District Regulations.

The provisions of the PAR Program may be revised by written mutual consent of
the District and the Association at any time.

The PAR Program shall be contingent upon the continuation of direct State
funding.

14



Appendix F

ANAHEIM CITY SCHOOL DISTRICT
Human Resources Department

MEMORANDUM OF UNDERSTANDING
between
Anaheim Elementary Education Association and
Anaheim City School District
{May 3, 2006)

1. VISION PLAN
Effective July 1, 2006 and through September 30, 2007, the District agrees to pay the
cost of District employee only vision plan coverage for benefit eligible employees as
defined in Article X.

2. CATASTOPHIC LEAVE BANK
The partics agree that a joint committee of all employee groups will review, develop and
recommend a catastrophic leave program consistent with Califoinia Education Code
requirements. The recommendations of the committee shatl be submitted to the District
for review and consideration by October 1, 2006.

3 SINGLE-TRACK YEAR-ROUND SCHEDULE
During the term of the 2005-2007 collective bargaining agreemen:, should the District

decide to change from the current Multi-Track Year-Round schedule to a different
calendar or calendars, either party (the District or the Association) may open negotiations
solely for the purpose of bargaining the impact of the District decision.

Except as otherwise stated, this Memorandum of Understanding shull commence upon
ratification of the 2005/06 agreement by both parties and expire on June 30, 2007, at which time
the status quo shall revert to current contract language and practice.

Rick Bagley Barbara Drese|
FOR THE DISTRICT FOR AEEA
5/3/06 5/3/06

Date Date



Appendix G

Anzheim City School District
Human Resources Department
Office of the Assistant Superintendent

FINAL AGREEMENT
BETWEEN THE
ANAHEIM ELEMENTARY EDUCATION ASSOCIATION
AND THE
ANAHEIM CITY SCHOOL DISTRICT

October 30, 2607
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ANAHEIM CITY SCHOOL DISTRICT
Human Resources Department

2007-2008 Contract Negotiations with AEEA

FINAL AGREEMENT

The District and Association agree as follows:

ARTICLE I: Agreement

12 Duration -- Except as otherwise provided herein, this Agreement shall be effective upon
ratification by both parties and remain in full force and effect up to and including June
30, 2607 2008, and thereafter shall continue in effect year by year unless one of the
parties notifies the other in writing no sooner than January 30, 2067 2008, and no later
than March 1, 2007 2008, of its request to modify, amend, or terminate this Agreement.

1.6.2 Schoot Staff Lists - The District agrees to supply the Association with a school staff list

by August 1 of each school year. The school staff list shall comply with unit member
privacy rights required by law.

ARTICLE III: Grievance Procedure

Retain current contract language.

ARTICLE IV: Leaves of Absence

43  Personal Necessity Leave - Credited sick leave may be used at the unit member's
election for purposes of personal necessity provided that use of such personal necessity
leave does not exceed the number of sick leave days accumulated by the unit member.

Personal necessity leave shall be limited to:

43.1 Death or serious iliness of a member of the unit member's immediate family.

432 Accident involving person or property or the person or property of the umit
member's immediate family.

433 Ado not to exceed 30) u accumulated sick leave days per
adoption.

A unit member shall notify his/her principal at least twenty-four (24) hours in advance of
taking such leave, unless an emergency makes such advance notice impossible. Unit

1



44

members shall, when possible, notify the immediate supervisor of the expected duration
of the absence. In no event shall a unit member be required to secure permission before
utilizing such leave. However, the District reserves the right to request satisfactory
verification,

Personal Business Leave — Credited sick leave may be used at the wit member's election
for purposes of personal business provided that the use of such pe-sonal business leave
does not exceed six (6) days in any school year. Up to four (4) additional days may be
used in full day increments for adeptier-of paternity leave.

Personal business shall be defined as any purpose which cannol be handled outside
normal working hours, but shall not include seeking another job, ‘working another job,
extension of a vacation period or holiday period, for recreational activities, or for reasons
of personal convenience.

Unit members shall notify his’her immediate supervisor on a Distnict-approved form at
least three (3) days in advance of taking such leave, unless an emergency makes such
advance notice impossible. Unit members shall, when possible, notify the immediate
supervisor of the expected duration of the absence. However, the District reserves the
right to request satisfactory verification.

497 Retain current contract language.

4.12  Retain current contract language.

ARTICLE V: Transfer and Reassignment

Retain current contract language.

ARTICLE VI: Procedures for Evaluation

6.1

Formal Evaluation of Performance

6.1.1 Frequepcy — The District management shall evaluate ali bargaining unit members
no less than once every two (2) years. In addition, the District may evaluate each
unit member annually and shall evaluate at any time during “he school year if the
unit member's job performance is unsatisfactory or needs imf rovement.

The two (2) year evalustion cycle set forth above may be extended by one (1)
additional year for permanent unit members who have b¢en emploved by the
District at least ten (10) vears, are hishly qualified as defined in 20 U.S.C.
Section 7801 and whose previous evaluations for the paut ten years contain
overall ratings of satisfactory, meets or exceeds standards, if the member and
current evaluator consent to this schedule. The unit inember or current
evaluator may withdraw consent for this evaluation cyel: at any time, The

2



determinatioy to extend or withdraw consent by either party shall be a¢ their

sole discretion,
ARTICLE VII: Hours of Employment
Retain current contract language.
ARTICLE VII: Class Size
Retain current contract language.

ARTICLE IX: Safety

94  Vandalism -- Unit members who need to assist in the preparation and/or repair of their
classrooms resulting from a vandalism incident shall be compensated for any extra
hours beyond normal building hours. Individual requests shall be by prior approval made
through the building site administrator.

ARTICLE X: Health and Welfare Benefits

102  District Fringe Benefit Program - The District shall pay up to the specified monthly
dollar amounts indicated below for each carrier for each full-time unit member and their

dependents.

Employee
Employee and One Employee
Only Dependent and Family
Blue Cross $34796 344428 $645.49 $774.16 $77004 § 92318
Medco Health (Rx) $7949 $100.43 $149.92 $189.41 17936 §_22643
Totat BC + Rx $427.45 $544.71 $745.41 $963,57 588540 8114981
Kaiser $222.94 $271.19 $445-82 $842.38 $630.84 8 767.47
Delta Dental §-5+70 § 54.65
Private Medical Cars, Inc. $3450 § 4686
Life Insurance $ 252

The employee, through payroll deductions, shall pay any cost in excess of District
contributions for dependents and family coverage with Blue Cross and prescription drug
plan, excluding Kaiser. The District shall maintain the employee contribution at the
2005-2006 level until September 30, 2607 2008

The District shall pay full cost for "Employee Only" BC+RX medical coverage as
referenced above and all Kaiser categories for eligible unit members through
September 30, 2007 2008 Afier September 30, 2067 2008, any further increases in the

3



District contribution for “Employee Only” medical coverage and all Kaiser categories
shali be subject to negotiations.

106  Retain current contract language.
ARTICLE XI: Wages

1111 2006-67 Schook Yeas
For the school year 2006-07 2007-08 a saiary increase of three lld one half grcen

: iy e
ﬂuehevet—;s—gfen’aer shall be apphed to the salary schedul&s in A] spendix A and A-1 for
cemﬁcated employees Such salary increase shall be eﬂ'ecnve as of July 1, 2006 2007.

11.1.2 Effective July 1, 2007, the annual salarv at Class IV, Step 25 of the credentialed
certificated salary schedule in Appendix A, shall be increased by $1,213.00. This
incregse shall be applied before the percentage increase gs deseibed in 11.1.1,

<NOTE: The salary schedules currently printed in Appendix A and A-1 of the contract
will be deleted from the contract. The schedules currently printed in Appendix
Ab and Ab-1 will be modified to reflect this agreement ami re-labeled as
Appendix A and A-1,

ARTICLE XIV; Unit Member Contract Waiver Procedure

Retain current contract language

ARTICLE XV: Negotiating Norms <NEW ARTICLE>
ACSD withdraws its proposal for Article XV.

Kristen Fisher 10-30-07
FOR AEEA DATE
Jerome Silverman 10-30-07

FOR THE DISTRICT DATE



